
lw1 

uun' ngi 

Lii OL1J fl J 	1 lJJ 	L1J 1J J1 1 nfl 	L ) 	Li 1 1J 	) 	fl1 1 

1t 	 ljctco 	11flfl11l1J 

1. 	ctb LLattYlfl1n1ll1J 

I a ~j 'T 	b o Ti 	 - lco) 	 tfl1LJ 

nn nin-wi 	(Integrity and Transparency 

Assessment TA) 

iThL1 1 	lJ fll 	lUlL 	 1lLiflL1l 	11'1.I 

11Un11 1fl.ILi 

11l 1iLifl1Y 

. 	 (Recruitment) 

Ut 1lt1JLi 1fl11R1L11 

1fl1fl1°It) LL 	an 	tl1tLftl 

	

1flLY]Y 	1Lfl1 	 LLL 	1Li1l 	o Ti 	 - lo) 

	

LL'lflW1fl1JJ1. 	t 

	

).G) 	iLL 	51fl1Li' cn - 

FJMMIMIIM o Ti (KM. 	- lc o) 

).lJ 

LiiLliLin1 fl1t 

.cn fllt 	LflLtLLLL 	 iin1 

fl6) LVJ 	lJ1Liii 	60 1  

LL 	WnJfl1Ltfl1 	1LLLfl1flNLAtiU1t 

1J1J1Li LLLii 1Wl1nLL4t1U1t 



i) 	nmin (Development) 

_c nW flWfl1 	 '1tlI'1fl 
V 	 V 	 V V 	 V 

n1 

nn 	 IfllflLkTh 	1Jflfl 

	

LL d' 	lo J (v. 	Ixto) 	n 1i1Th 

nJI 

Lflflkflfl 1flflJ'Th 

(Training and DeveLopment Roadmap) 

V 

n 	flt 	 J1J F-Learning 	
V 

	

flfl 	 flflLflfli'iflJ 	L II 

Lfl '1 

a. flflfl (Retention) 

	

I V 	 V 

'fl L Lfl 1J1 	 Jfl 

	

9 	 9 	 9 

0 	 V 	 V 	 V 

1flTflLLfl fl flWW 	n tnn 
9 	 9 	 9 	 9 

	

n L nL °'flJ 	11 	flfl 	 J'11J 	AJ 

	

fl fl1J4fl (Succession PLan) 	tflji 

	

Rai nwavd5--OV15DI" 	jnd 	 nn 	 nn 

Lfl11J 	c 

flfl 	flfl 	 nL '1nhJ 

cnJJ 

cn.cn 	 n nL nnt 

Lotiumyu 
I 	 I 	 V 	 I 

cn. 	fl1fl 	flJnJJ 	L 	flfl 	vit fl 	LflhJflflLU nn 
V

nn 

	

9 	 9 

91 	 9 

NUIR 

I 	 V 	 4 	 V 	 V 	 V 	 I 	 V 	 V 

	

lw1J 	flL Tfl Nfl 	 flflfl 

flLI1N LLnnn nnLL L 

	

1JJwOi Ti '1 J tIb9 fl 11J 1 IJfl 1 J tJ 	Ti lJ '1 R?Ml MMIUMilu ILIAM 	Wul  

cn. 

IURai n5MI]Mt LIUt1flt4t) 



— cn — 

Glib 

1n 	flJ'VJ1J 

. 	 iiii (Utilization) 

. 	. 

flflfj L flfld '11Th 

LflJ 	ci 

	

.Gll 	 nJinWJ 

fJ 	 LJJJ 	t 	flflflTh 	flR '1  

n n nnThnJ L fliJ'I 

	

n J 	
V V 	 V 0 

lj flfl JWLfl 	/iJLJfl'l 	 flLL 	() t)1' 

flL fl L flTh 

Lfl fl) 

c.€1l flfl 	'1flL 	 flfl L 

L1flLVflAI 

nJnn 

thn'w w 	 XtD 

1'Lfl— 

J) 


